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Let a Thousand Flowers Bloom...

FLOWER VILLAGES

An individual person’s ability to
address structural problems and
change society is limited, but when
people work together in a
coordinated way, they are able to
address a wide range of challenges.

Sewalanka focuses on strengthening
community-based organizations
(CBOs) because in our experience,
collective action at the community
level can have a significant impact.
A strong CBO can influence
decision making, help its members
access services, information,
resources and markets, and
develop programs that benefit the
entire society. Another reason that
we focus on strengthening community

Above:  Members of strong CBOs from all over the Island, joined together for the advanced CBO workshop
held at the Sewalanka Islander Center, Anuradhapura.

organizations is that they have the
potential to drive a self-sustaining
process of change.

According to Sewalanka’s
Research and Learning Director,
Mr. Naresh Newton, a strong CBO
has its own name, own programs
and own identity; a broad leadership
and active members, a sense of
pride, confidence and unity,
experience with creative problem
solving and democratic decision
making, and a history of achieving
its goals. “We call an advanced CBO
with these qualities a ‘Flower
Village’”.

A Flower Village is a CBO that has
the potential to advise community

organizations in neighboring areas
and inspire a new generation of
young leaders. “This concept is
represented in our Sewalanka logo”,
Newton added.

“We help plant a seed in a
community and support it until it
matures and flowers into an active,
self-reliant community organization.
The ‘S’ flower in our logo represents
a strong CBO.  Inside this flower
are thousands of seeds, and each
of these seeds has the potential to
take root and become a new flower.
A strong CBO contains the flowers
of the next generation”.

In 2008, with the support of the
Royal Norwegian Embassy,
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FLOWER VILLAGES

Above: The workshop was intended to help strong and active CBOs to work together and develop a network to share
ideas, information and planting materials.

Sewalanka started a competitive
grant fund to invest in innovative
projects by Flower Villages
throughout Sri Lanka.

The Suhada Women’s Society in
Okkampitiya, Moneragala is one of
the CBOs that has benefitted from
the fund. According to Ms. Leela
Chandrani, President of the
Suhada Society, “The community
got together and wrote a business
proposal to start a grinding mill in
the village. The proposal included
a detailed budget and a clear
implementation plan which was
approved by our CBO members.
Then Sewalanka reviewed it and
gave us feedback”.

“The mill is called Suhada
Grinding Mill and we started
operations with five volunteers in

June 2009. We grind a range of
products like cow pea, green
gram, dried chilies, and coffee.
Earlier, the villagers had to take
their grains and spices to the
grinding mill in the town centre
grinding mill”.

“Transporting our products back
and forth took a lot of time and
money. We were charged high
rates for the processing and
couldn’t earn a good income”
she explained. “Now the people
operating the mill receive Rs.
500 per day, and our costs are
much lower so we earn more
from our harvest.”

“A portion of our revenue goes
into our CBO account for our
revolving loan fund.  Members
can take loans from this fund to

invest in livelihood activities. The
success of this program has
increased the reputation of our
organization and caused more
youth in our village to join the CBO
and identify self employment
opportunities with guidance and
training given by older members
and other CBO representatives.”

We will be profiling different Flower
Villages around Sri Lanka in future
issues of our newsletter. If you
know of a particularly effective
organization that should be
highlighted, please contact us at
communications@sewalanka.org
The positive examples from these
communities can inspire others.

Let a thousand flowers bloom!
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GROUND VIEWS: RELIEF AND REHABILITATION

Supporting the Resettlement in the North

By:Gowry Thamilalagan, Sewalanka
Special Projects Coordinator North

Sewalanka played a major role in
providing emergency assistance to
Internally Displaced Persons (IDPs)
in the Northern region of Sri Lanka.
Now, Sewalanka is moving forward
from the relief phase to support the
Sri Lankan Government with the
next phase of resettlement and
rehabilitation. As of August 2009,
the Government of Sri Lanka has
been resettling and helping conflict-
affected internally-displaced families
return to their native villages in
Jaffna, Kilinochchi, Mullaithivu,
Vavuniya and some divisions of the
Eastern part of the country. To date,
around 190,000 IDPs have been
resettled. Sewalanka is working with
the Government and several
stakeholders throughout the
resettlement process.

Currently, Sewalanka is running
three projects in 16 villages in the
Velanai Divisional Secretariat,
Jaffna, with the funding of UNICEF,

Oxfam and Welthungerhilfe (WHH).
Around 495 host and hosted families
are benefiting from these projects.
Rapid restoration of the IDP
returnees’ place of residence,
sanitation facilities, early recovery
initiatives and securing new
livelihoods are the focus of these
projects. In addition, Sewalanka is
mobilizing funds from various donors
to support the needs of these
returnees.

Parallel to the IDP returnees’
projects, Sewalanka is continuing to
provide cooked meals for the
remaining Menik Farm IDPs who
are still in transition, waiting to be
settled in their homes.
Welthungerhilfe supported 15,000
IDPs with complementary food
parcels and Sewalanka fed 55,000
IDPs in Andiyapuliyankulam and
Menik Farm school transitional
shelter sites.  Basic dry rations have
been provided by World Food
Program (WFP) since the IDP
camps were established. With the
funding from ECHO/WHH and

German Ministry for Economic
Cooperation and Development
(BMZ) Sewalanka is providing
complementary dry food rations for
2250 families. These dry ration
complement packages fulfill minimum
standards recommended by
SPHERE for humanitarian response.

In addition, Sewalanka is working with
UNICEF to identify at-risk populations
and carrying out emergency Mine
Risk Education Programmes to
create awareness and is supporting
other risk-reduction activities.
Furthermore, Sewalanka is working
with UNICEF to build the capacity of
staff, seeking to ensure that initial
mine-action responses and life-
saving assistance is moving rapidly
towards medium and long-term
solutions. This is being carried out
with emphasis on community
participation.

District government agents are
hopeful that full resettlement and the
closing down of welfare centers will
be achieved within the year 2010.

Left: Sewalanka staff members
participate in the distribution of
dry rations to returnee
communities. The support
ranges from provision of
cooked meals to education and
livelihood re-establishment.

�



5

LIVELIHOOD DEVELOPMENT

Shakthi, a Community Based
Organization (CBO), established in
March 2005, is proud of its 55
active members and a successful
micro-finance history. Shakthi,
meaning “strength”, has
progressively become the voice of
the community of Goviyapana,
Ahangama in Galle. With the
support of Sewalanka’s
microfinance arm, Sewa Finance,
the Shakthi CBO has disbursed
and recovered over Rs. 2.5 million
in loans.

Mr. Bandula Wellala, an active
member of Shakthi, used his
microfinance loan to expand his
local studio. “With the expansion, I
have been able to employ two
people and can now provide
additional services like digital
photography, enhancing and
printing. My income has increased
as most people in my community
come to my studio for all their
photographic requirements”. His
business success has helped
Bandula earn a good monthly
income enabling him to support his
brother in starting a studio of his
own in the town centre.

Ms. Gerti Erangani, a traditional
coir rope maker has identified a
business opportunity for marketing
spice in her small village.
Erangani’s ideas was developed
into a business plan with the help
of Sewalanka Galle Team. Once
the plan was approved by her
CBO, Erangani went on to apply
for an initial loan of Rs. 20,000 to
start her spice business.

“With the financial backing of Sewa
Finance I was able to buy a
grinding machine. I bought raw
spice and ground and packaged it

at home. My husband helps me
market and transport it to fill
orders which I received from
shops in the town center. Initially, I
saw this as an additional income
to my coir business, but things
have picked up from a slow start
and a steady flow of income is
being generated at present”. Sewa
Finance gives finance assistance
to such budding entrepreneurs in
CBOs for income-generating
projects that vary from selling
clothing to mat making, from
carpentry to mushroom cultivation.

Sewalanka and Shakthi encourage
community members not to
depend on a single source of
income. Ms. Saroja Malkanthi and
Ms. S.K Upaseeli have diversified
from their traditional livelihood of
rope making with the loans they
recieved through their CBO.
Malkanthi was able to start a
grocery shop while Upaseeli is now
the proud owner of a fruit and

“SHAKTHI” strength

vegetable stall in town. These
additional earnings have helped
them each to save and contribute
to their families’ income.

Ms. K.G.P Indrapali, President of
Shakthi says, “Members of Shakthi
have used their loans for many
things. We were very proud to be
named Sewalanka’s best CBO in
Galle for 2009. Our plan for the
future as a CBO is to start up and
register as a rural bank so that we
can help more people”.

According to Sewalanka Galle
Senior Social Mobilizer, Ms. Telsi
Shyamali, “Shakthi won the award
due to its outstanding good
governance and accountability,
savings, the ability to give loans
and receive payments on time,
and for creating an effective
network with the help of Sewa
Finance with the government and
business sector”.

Above: Shakthi president receiving the best CBO award for 2009 out of 38
CBOs in Galle district.
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MUSIC AND PEACE BUILDING

Up and Coming

In December 2009, the coastal
town of Galle played host to a
Music Festival at the Samanala
Palama Grounds. The focus of
the Festival was to reach out to
potential musical talents at the
grassroots level and at the same
time provide a platform for
emerging talent. The main event
in Galle was the result of a series
of pre-events that contained pre-
selection and screening of
applicants from various parts of
the island. Sewalanka worked with
Concerts Norway (Rikskonsertene)
and the Royal Norwegian
Embassy to launch the Galle
Music Festival.

Ms. Tanya Hettiarachchi,
Sewalanka’s National Program
Coordinator, had this to say, “One
of the main requirements of the

event was that bands planning to
compete were ‘up and coming’,
thereby directing the event at
musicians who have the talent but
not the means to make it in the
industry”.

“The selected bands were not only
given an opportunity to showcase
their talents at the main event, but
were also given the opportunity to
learn from and interact with local
industry professionals as well as
musicians, international artists and
technical experts. These
workshops provided a common
meeting place for like-minded
individuals who share a passion
for music”, she added.

The panels of judges assessing
the regional auditions consisted of
local professionals, whose

expertise lies in various musical
genres from folk, karnatik,
western, jazz, classical, eastern,
as well as other forms of
performing arts.  The Advisory
Committee for the preparation and
execution of the Festival included
local artists of repute such as
Kalasoori Arunthathy Sri
Ranganathan, Lakshman Joseph
de Saram and Anoja Weerasinghe
as well as industry professionals
such as Sarath Kongahage.

The applicants were reviewed by
the end of October. In the North
and East, this was done through a
detailed application and screening
process. Bands applying from all
other regions were selected
through demo cassettes and CDs.
The chosen applicants were then
invited to audition live at any one

Down: Regional auditions and workshops were judged by
professional musicians and performers.

Left: The event was colourful with many different styles of
musicians performing at their best.
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venue. Live auditions were held in
five regional locations in  Kandy,
Negombo, Galle, Batticaloa and
Colombo. The auditions began in
early November and were
completed within two weeks.

6th Star from Jaffna, K-Reo from
Colombo, City Creek from
Negombo, Ruhunu Flash from
Tangalle and N-Joy from Kandy
were the five bands selected and
were coached by local
professionals before they
performed at the main event in
Galle. Dag Olaf an international
sound engineer was in charge of
sounds for the Galle Music
Festival. Furthermore, he also
conducted workshops for Sri
Lankan sound technicians, who
are engaged in the industry.
Priority was given to those

managing open air shows. The
three winners were N-Joy from
Kandy who won the first place
prize. Second place was awarded
to K-Roe from Colombo and third
place went to 6th Star from
Jaffna.

Mr. Nirrosion S Perera, Sewalanka
Peace Coordinator, noted, “We
tried to bring all young musicians
together, to give them a space
and help them to share their
experiences and music. I believe
that in Sri Lanka, we are in the
reconciliation process. As a
universal language, music can
play a major role in encouraging
people to come together, to play,
to listen and enjoy together”.

Nirrosion added, “The band 6th
Star from Jaffna was such an

example. They received a warm
welcome from the people of the
south. The fear and doubt in
people’s hearts and minds were
instantly dispelled and the festival
created an avenue for people to
leave their differences aside and
respect one another, taste a
mixture of music and cultures. The
beat united the people under one
harmonious banner of music”

Currently, Sewalanka together with
Concerts Norway, is organizing a
similar event Jaffna Folk Music
Festival 2010 to be held in Jaffna,
in September. The emphasis will
be on traditional folk music.
Sewalanka Music Coordinator, Ms.
Rashani Kotalawala can be
contacted for information at
rashani@sewalanka.org on this
upcoming program.

MUSIC AND PEACE BUILDING

Above: The bands were selected from regional auditions and were given the opportunity to showcase their talents at
the main event.
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Traditionally a cottage industry, the
coir coconut fiber sector has
recently been undergoing
substantial changes as more
capital intensive products are
coming into the market. Today,
coir is used for a range of
products from housewares to geo-
applications.

Sewalanka Foundation is
partnering with the Sewalanka
Economic Development Company
(SEDCO) to support traditional
coir communities in Gampaha and
equip them with the skills, quality
controls, networks and the
technology they need to meet
changing domestic and
international market requirements.

This program has enabled coir
processors to expand beyond
producing traditional coir products
such as brooms and floor mats to
produce additional products like
coir chips.The program is driven

by the community and is managed
by members of two Community
Based Organisations (CBOs), in
Batepola and Amankumbura. The
factory was set up in 2008 with
an initial investment of Rs. 0.5
million given by SEDCO.

“We make fifteen tons of chips per
month from 50,000 husks. We
get large orders from companies
in Colombo. The chips are
exported to countries in the Middle
East as eco-friendly planting
materials and fertilizer”, says Mr.
Lakshman Mallawarachchi, the
manager of the community
enterprise. “The dust and fiber
come as by-products and are sold
to nurseries in the area for
compost”.

Mr. Ariyapala, a local leader, says,
“We understand the benefits of
this coir fiber and the changing
demand in the world market. Our
community had a traditional

Moving Forward

LIVELIHOOD DEVELOPMENT

outlook and produced the normal
range of goods. This opportunity
has enabled the community to step
up to present times, to increase
earnings, to become more aware
of the trends in the market and
has created employment
opportunities for the young”.

“SEDCO helped us to identify the
best enterprise opportunities and
provided the necessary operational
support for our businesses. We
are paying back the loan from our
income and a certain percentage
goes to the CBO’s savings and a
percentage is utilized to pay
salaries at the moment”.

Motivated by the Naiwala village
success in making coir chips, five
chip manufacturing factories were
started in the Gampaha area
during the last six months, creating
more employment opportunities in
the area.

Left: The success of the coir chips
project proved that local entreprenuers
could supply goods that conform to
high standards demanded by major
multinational companies.
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PEACE BUILDING

Thailand Study Visit with Young Clergy and Lay Leaders

In November 2009, the Religious
Action Alliance selected 29 young
clergy and lay leaders for a study
visit to Thailand. The Sewalanka
Peace Team organized and led
the trip with support from the
Sasakawa Peace Foundation. This
was the first time that the majority
of the participants had been
outside of Sri Lanka.

Arrangements had been made for
the group to meet with religious
leaders and civil society groups in
the southern conflict areas, but
right before the trip, the security
situation worsened, and the
southern Thai leaders agreed to
meet with the group outside of the
region.The program was held at
Wongsanit Ashram in Nakhon
Nayok.  Ajahn Sulak Sivaraksa,
winner of the Right Livelihood
Award and founder of the
Sathirakoses Nagapradeepa
Foundation and the International
Network of Engaged Buddhists
(INEB) spent the first day with the
group. He spoke on the
importance of coexistence and
inter-religious dialog.

The following day, a presentation
on “Islamic Dawa and Peace
building” was conducted by Damis
Dawa Abdul Loaman Jethe and
three other village leaders
from Yala, Pattani and Naratiwat.

Later, there was a facilitated
dialogue on inter-religious affairs
and peace building between the
visiting Muslim clergy and the Sri
Lankan group. “Many questions
were raised about the situation in
Sri Lanka. The Thai participants
were very interested in the work
that is being done here to create
peace and harmony,” said Ven.

Balangoda Manjusri, member of
Sewalanka Peace Team.

The Thailand and Burma Border
Consortium (TBBC) organized a
discussion at the Chulakankom
University, Chiang Mai, where they
explained about the work they carry
out at the Thailand border and the
situation inside Burma. A Burmese
military leader was visiting Sri Lanka
on the same day, which stimulated
a lot of discussion. The SWAN
(Shan Woman Action Network)
also did a presentation on their work
and the situation in Burma.

In the north, the Sri Lanka group
also visited a cooperative organic
farm called Suan Sai Lom Joy and
the Pun Pun Sustainable Living
Center, which promotes organic
agriculture, seed saving and
earthen building.  At Pun Pun, Mr.
Jo Jondai, a well-known
environmental leader, explained the
principles behind sustainable food
production and construction
techniques. “We should stop

polluting the environment and be
more conscious about what we do
to Mother Nature and I believe that
religious leaders can pay a huge
role to spread this message to their
respective communities”.

The participants spent the last two
days in Bangkok discussing what
they had learned and their plans
for the future. According to Ven.
Manjusri, “The program helped
strengthen relationships.
Travelling to another country
enabled us to look at the Sri
Lankan political situation with new
eyes. It was the first time many of
the participants had to explain the
Sri Lankan conflict and our work
to non-Sri Lankans. They were
surprised to realize just how much
the conflict has slowed our
country’s development.  Being
outside of Sri Lanka gives us the
space to rethink views that we had
absorbed, but never really
questioned. People returned to Sri
Lanka with new ideas and energy
for future work.”
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In 1993, Sewalanka ventured into
farming in Thavasikulam with 25
acres, situated about eight
kilometers from the Vavuniya
town. The Sewalanka
Thavasikulam Farm has expanded
to 35 acres in land while offering
a wider portfolio of services.
Making maximum use of the land,
Thavasikulam Farm trains local
communities on current
agricultural techniques and
encourages them to try alternative
income generating activities to
create sustainable livelihoods.

The Farm grows many varieties of
crops that are exceptionally
diverse. Different kinds of ground
nuts, gram, salad leaves, snake
gourd and a range of local
vegetables are grown.  “We have
created a seed bank where seeds
and saplings are brought from all
over the island, stored and
experimented at the Farm. This
land acts as a model farm, where

the farmers from surrounding
communities are able to explore
and try growing different crops and
assess their potential. The
participants in these programs are
taught to respect the local
environment, to grow crops that
are as natural as possible with less
use of chemicals and cost. The
idea is to find commercially viable
crops and environmentally
sustainable farming methods in the
process”, said Ms. Gowry
Thamilalagan, Special Projects
Coordinator at Sewalanka
Vavuniya Office.

Thavasikulam Farm expanded into
animal husbandry to promote
alternative livelihoods in the area.
Poultry, small Kadai chicken, duck,
turkeys and geese are raised for
meat or eggs. While, 1500 hens
and small birds are raised on two
acres and land has also been
allocated for dairy cattle farming.
Presently, the Farm has one bull,

ten high yielding cows and eighty
goats. The milk from the dairy
cows is sold to the Vavuniya Milk
Board or provided to guests
staying at our hostels on request.
Additionally, the Farm has started
to grow flowers on one acre of
land. “We initially started flower
farming as an experiment with
some varieties of roses and
jasmine. Word spread about our
flower farm and we started to get
orders from regular shops,
Ayurveda medicine shops and to
be used by weddings planners.
We plan to expand the flower farm
by growing a variety of flowers in
the future”, Gowry added.

Furthermore, two well-equipped
training halls, a kitchen and a
hostel were constructed on the
premises allowing visiting non-
governmental organizations
(NGOs), Sewalanka staff and
guests to stay at the site and
observe and learn the methods
and techniques employed on the
Farm.

Expressing her views, Gowry said,
“This model farm demonstrates
how farmers can effectively use
their land while generating
additional sources of income. It
has contributed to self-
employment opportunities in an
area which was devastated by the
war. Many people are interested in
agriculture but at times lack the
required information.

The Sewalanka Thavasikulam
Farm provides the necessary
training and exposure to the finer
aspects of cultivation and guides
people as to how they could put
their lands to best use”.

SUSTAINABLE AGRICULTURE

Serving the Community: Thavasikulam F arm

Above: A harvest of brinjals, one of the many crops grown at the
Sewalanka Thavasikulam Farm.
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Tuberculosis (TB) is a serious
disease that usually attacks the
lungs, but can also affect other
parts of the body, including the
lymph nodes, kidneys, urinary tract
and bones. Even though TB is
completely curable with antibiotics,
it continues to be a major health
problem that kills almost two
million people worldwide, every
year. Funded by the Global Fund
to Fight AIDS, TB and Malaria,
Sewalanka Foundation has
implemented numerous TB
awareness programs Island-wide.

The aim of the program is to
empower communities to become
an integral part of national TB
control efforts. To achieve this
objective, Sewalanka continues to
conduct District Level Training of
Trainers Programs (TOT) at
national and district level and
these trainings focus on building
the capacity and knowledge of
leaders from Community Based
Organizations (CBOs) in each
district.

“These empowered community
leaders will be the key persons to
convey the message to their
community through the CBOs.
They will be able to establish a
close relationship and
understanding with stakeholders
from national and district level TB
control programs. In the long run,
these established relationships will
result in making effective links
between TB control efforts, the
Chest Clinic and the community”,
added Mr. Tharanga Ranasinghe,
the Projects Coordinator.

District level training programs are
coordinated and supervised by the
Project Coordinator and

Sewalanka Special Project Division
support staff, respective Program
Coordinators in each district is
responsible for implementing these
programs in their area.

The programs utilized multimedia
presentations, cartoon shows,
documentaries and lectures and
discussions conducted by Chest
Clinic officials and Sewalanka
resource persons to develop
knowledge on tuberculosis and to
reinforce the messages delivered.

The project has also supported
CBO level workshops and activities
with the active involvement of
trained community leaders. This is
expected to enhance the overall
outcome of the project.

So far, Sewalanka has carried out
25 district level programs and 10
divisional level programs. Total
participation for district level
programs reached 1306 with an
average turn out of 54 participants
per program. While, divisional
level carried programs recorded
806 with an average participation
of 80 per program.

Tharanga says, “At the start of
each session, participants
complete a questionnaire that
assesses their knowledge of and
attitudes about TB, control efforts
and access to existing healthcare
networks that work to control the
disease. Workshop leaders then
screened the film “Dawasin
Dawasa”, produced by the
National Program for Tuberculosis
and Chest Disease (NPTCD). The
cartoon educates the CBO
leaders, providing a good base of
information for the evening
discussion session. Then, two

 gr

medical officers lead a discussion,
which covers such topics as the
respiratory system, immune
system and routes of entry for
viruses and bacteria. Participants
learn about the prevalence of the
disease, its history, progression
and underlying causes, as well as
referral systems and early
treatment options”.

He added, “Sewalanka recognizes
each program as an important
opportunity for District Chest
Clinics to strengthen their links to
the grassroots level organizations.
In addition, trainees of previous
district level programs have
organized creative activities which
improve their knowledge and
attitudes. These activities included
art competitions, awareness walks,
billboards and street dramas”.

“Tuberculosis control is not
something that can be carried out
in isolation. Contributions by
healthcare personnel from all
disciplines in public health services
as well as in private health
services is essential. Not only
healthcare services, but also other
public services, community
organizations, political leadership
also has defined roles to play in a
well organized tuberculosis control
program. A standard methodology
in case detection and patient
management is essential”.

“People who are involved in
tuberculosis control should be kept
informed with updated knowledge”.

Raising Health Awareness

ACCESS TO SERVICES



The Sewalanka Galle District
Office is focused on helping rural
community members strengthen
their Community Based
Organizations (CBOs) to address
local needs and interests. The
Galle Team also provides
financial services, livelihood
development and vocational
training.

Sewalanka Galle Senior Social
Mobilizer, Ms Telsi Shyamali
explains, “We recently conducted
our sixth quarterly program for
Galle CBO leaders. These
programs are highly interactive
forums with the participation of
between 40 to 60 community
members. We were able to
address issues defined by the
participants themselves. The
focus is to help villagers to
develop realistic and down-to-
earth action plans”.

“Working together with Sewa
Finance, Sewalanka’s
microfinance arm, has enabled
small producers and

entrepreneurs to significantly
improve their standard of living from
their income-generating
activities”, she added.

”The Galle Field Team train loan
recipients in book keeping, basic
day-to-day management of a
small business, networking,
identifying marketing opportunities
and, at times, provides individual
consulting. We also conduct
individual site assessments in
order to select appropriate CBOs
and implement viable projects”.

“Furthermore, we are responsible
for credit supervision. Each
member of a CBO is encouraged
to pay a monthly membership fee
and save an amount set by the
group. The CBO fund is used to
build community infrastructure like
village access roads, culverts or
community wells, conduct
awareness programs, provide
social services and establish a
revolving loan fund. We hope
serving Galle communities for a
long time to come”.

Sewalanka Foundation
Post Box No.3 , Colombo Road, Boralesgamuwa
p: +94 (0)11 2545 362-4 | f: +94 (0)11 2545 166
headquarters@sewalanka.org | www.sewalanka.org

Sewalanka  Newsletter
To subscribe to the newsletter or to
send comments regarding the
publication, contact Sewalanka’s
Communications Unit at
communications@sewalanka.org

IN BRIEF

CBO Development in Galle

Sewalanka Foundation has
opened a new office building in
Jaffna in 54/2 Palaly Road
Kondavil. The building provides
Sewalanka’s Jaffna operations
with much needed space and
modern facilities. Among the
facilities are a training hall, a
conference hall and a library.

Jaffna New Office Building

Down: Sewa Microfinance team in
Galle has disbursed Rs. 62 million to
2,200 successful entrepreneurs in the
district.

Above: Members of CBOs showing
their village plans for the coming
year. These CBO meetings
encourage positive social change
collective action.

The new office in Jaffna is part of
the organization’s growth plans
and reinforces its presence in the
northern part of the country.

The office is able to provide the
necessary services and support
to the growing number of people
resettling in the area.


